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by Keith Forbes

With the warm weather here, we should all be taking
precautions to protect ourselves against heat illness.
Supervisors and foremen should continuously look for
symptoms and signs of heat stress-related disorders
in employees. We should also look for symptoms in
our co-workers, and
ourselves whenever we are
required to work in the heat
or humidity. Awareness
can save our life.

Additionally, this is an
OSHA hot button item and
rightly so. In California in
2009, 16 job sites were
shut down, 1,158 citations
were issued, there were 41
confirmed cases of heat
illness, and one confirmed
fatality, all due to heat
hazards.

Acclimatization is
Critical

That is a temporary adaptation of the body to work in
the heat that occurs gradually when a person is
exposed to it. Acclimatization peaks in most people
within 4 to 14 days of regular work for at least two
hours per day in the heat. This is important at the
beginning of the warm weather season, the end of the
day, and the end of the workweek. Consider shorter
work schedules, planning work days around the heat
such as starting earlier and knocking off at mid-
morning, then resuming as the weather cools.

Required Heat lllness Prevention Steps

Training

Prior to working outdoors, train all employees and
supervisors about environmental and personal risk
factors for heat illness, your organization’s heat illness
prevention procedures, the importance of frequent
consumption of small quantities of water, the
importance of acclimatization, and the different types
and symptoms of heat exposure.

ge Street, Suite 200, Citrus Heights, CA 95610-7632 , (800) 231-5742

July 2010

Water

Provide enough clean, cool, potable water so that
employees can drink at least one quart per hour, and
encourage them to do so. Thirst alone is an
unreliable indicator of dehydration.

Shade and Rest

Provide shade when the
temperature reaches, or is
predicted to reach 85
degrees F. Itis a good idea
to put up shade when the
temperature reaches 75
degrees F., as it can warm
up quickly in the summer.
Even work at 70 degrees F.
can present a risk. Shade
Is sufficient when objects
do not cast a shadow in the
shaded area. Interiors of
vehicles or buildings do not
meet the criteria of shade
unless they are also air
conditioned, mechanically ventilated, or open to air
movement.

Workers must be allowed to rest in the shade, when
they believe they need a preventive recovery period.
They should not wait until they feel sick to do so. Itis
recommended this be of at least five minutes in
duration, and chairs or benches should be provided.

Planning
Develop and implement written procedures for

compliance. OSHA requires this to be in writing and
available to employees, and to OSHA representatives
upon request. Keep this available at the worksite.

Other Precautionary Measures May Include

Use a buddy system and avoid allowing workers to go
off by themselves to perform a task. Train employees
to watch their co-workers for symptoms of heat iliness
and know how to respond.




Be prepared for an emergency. Symptoms such as
profuse sweating, skin that is extremely hot or cold to
the touch, dizziness or nausea, constitute a medical
emergency. First-aid trained workers should respond
and emergency services should be summoned
immediately. Call 911 if you have to, but make sure
operators have clear instructions when being called to
a remote work site.

OSHA has provided a Model Heat lliness Prevention
Program on their website at
www.dir.ca.gov/dosh/dosh_publications/ESPHIP.
pdf. It contains the required components and sample
procedures for compliance.

For additional information regarding the prevention of
heat-related illness, visit the DOSH website at
http://www.dir.ca.qov/DOSH/Heatllinessinfo.html

2010 JPIA Annual Training Conferences

Join us for two days of professional development
where you can participate in courses designed
especially for Water Industry employees like yourself.

We will showcase some exciting new courses that you
will not want to miss, including many of those needed
to complete your Professional Development Program.
Take advantage of this opportunity to sharpen skills
and gain new information to help you do your job
better, and contribute to the safety and success of
your agency.

Please mark your calendar and plan to attend.
Registration and class listings are available on the
JPIA’s website. Please contact
training@acwajpia.com with any questions.

H.R. LaBounty Safety Award Program -

Reminder

We are now accepting nominations for the Safety
Award Program for safety-related ideas. The
Nomination Form can be found on our website at
http://www.acwajpia.com/SafetyAwards.aspx.
Please contact Terry Lofing at
tlofing@acwajpia.com for more information.

NEW! Best Practices Operating Guidelines

Please be sure to check our website at
http://www.acwajpia.com/BestPractices.aspx for
the new best practices standard operating
guidelines in the categories of: Canal Systems
Monitoring and Maintenance; Wastewater
Operations and Spill Control; and Water
Operations and Maintenance.

In addition to operating procedures you will find
many forms, checklists, and safety-related
references.
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