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WORKERS’ COMPENSATION PROGRAM 
COMMITTEE MEETING 

AGENDA 

JPIA Executive Conference Room 
2100 Professional Drive,  

Roseville, CA 95661 
(800) 231-5742 - WWW.ACWAJPIA.COM

Monday - June 20, 2022 - 1:00 p.m. 

Zoom Link Meeting ID: 661 516 2566; Password: 1234; Telephone No.: 1 (669) 900-6833 

This meeting shall consist of a simultaneous Zoom teleconference call at the ACWA JPIA, 
2100 Professional Drive, Roseville, CA 95661 and the following remote sites: 

• Drake - 325 Rock Ridge Place, Escondido

• Kunde - 12109 Highway 166, Bakersfield

• Quady - 2100 Olsen Road, Thousand Oaks

• Wheaton – 7525 Lost Creek Court, Citrus Heights

WELCOME 

CALL TO ORDER AND ANNOUNCEMENT OF QUORUM 

ANNOUNCEMENT RECORDING OF MEETING This meeting may be recorded to assist in 
preparation of minutes. Recordings will only be kept 30 days following the meeting, as 
mandated by the California Brown Act. 

EVACUATION PROCEDURES 

PUBLIC COMMENT Members of the public will be allowed to address the Workers’ 
Compensation Program Committee on any agenda item prior to the Committee's decision on 
the item. They will also be allowed to comment on any issues that they wish which may or 
may not be on the agenda. If anyone present wishes to be heard, please let the Chairman 
know. 

INTRODUCTIONS 

ADDITIONS TO OR DELETIONS FROM THE AGENDA 
Presenter Page# 

I. CONSENT AGENDA 2 

2

http://www.acwajpia.com/
https://us02web.zoom.us/j/6615162566?pwd=azhrRU1uR3ZrZVRLd0EyakthWHQ4dz09


Preliminary Agenda-date issued: May 17, 2022 
Final Agenda-date issued: May 26, 2022 

Presenter Page#

Drake * A. Approve the minutes of the meeting of June 14, 2021. 5 

Drake B. Report on meetings attended on behalf of the JPIA.

II. LOSS REPORTS

Sells * A. Review claims data. 11 

III. MEMBERSHIP

Beatty * A. Membership report. 16 

IV. NEW BUSINESS

Greenfield * A. Review and make recommendation on premiums for inmate,
work release, and court referred community service programs. 

17 

Beatty * 
B. Review and make recommendation on the 2022-2023

Memorandum of Workers’ Compensation Coverage (MOWC).
18 

Beatty * 
C. Review and make recommendation on Workers’ Compensation

Program excess insurance renewal.
31 

deBernardi * 
D. Review and make recommendation on July 1, 2022 renewal

pricing.
38 

Tucker * E. Update on AME/QME fee schedule changes and cost impacts. 47 

deBernardi * F. Update on JPIA claims reporting kit. 49 

Sells * G. CEO update.

50 

V. UPCOMING MEETING

Drake 
A. There are no additional meetings scheduled for the remainder of

the year.

ADJOURN 
*Related items enclosed.
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Preliminary Agenda-date issued: May 17, 2022 
Final Agenda-date issued: May 26, 2022 

Americans with Disabilities Act – The JPIA conforms to the protections and prohibitions contained in Section 
202 of the Americans with Disabilities Act of 1990 and the Federal Rules and Regulations adopted in 
implementation thereof. A request for disability-related modification or accommodation, in order to participate in 
a public meeting of the JPIA, shall be made to: Kristan Brown, Administrative Assistant II, ACWA JPIA, PO Box 
619082, Roseville, CA 95661-9082; telephone (916) 786-5742. The JPIA’s normal business hours are Monday 
– Friday, 7:30 a.m. to 4:30 p.m. (Government Code Section 54954.2, subdivision. (a)(1).)

Written materials relating to an item on this Agenda that are distributed to the JPIA’s Workers’ Compensation 
Program Committee within 72 hours before it is to consider the item at its regularly scheduled meeting will be 
made available for public inspection at ACWA JPIA, 2100 Professional Drive, Roseville, CA 95661-3700; 
telephone (916) 786-5742. The JPIA’s normal business hours are Monday – Friday, 7:30 a.m. to 4:30 p.m.
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Unapproved Workers’ Compensation Program Committee meeting minutes of June 14, 2021 

Unapproved minutes 

Workers’ Compensation Program 
Committee Meeting 

ACWA Joint Powers Insurance Authority 
2100 Professional Drive 

Roseville, CA 95661 
(916) 786-5742
June 14, 2021

This meeting consisted of a simultaneous Zoom teleconference meeting at the ACWA 
JPIA, 2100 Professional Drive, Roseville, CA 95661 and remote sites. 

MEMBERS PRESENT 
Chairman: David Drake, Rincon del Diablo Municipal Water District 
Vice-chair: Thomas A. Cuquet, South Sutter Water District 
Traci Hart, Soquel Creek Water District  
Robert Kunde, Wheeler Ridge-Maricopa Water Storage District 
Eva Plajzer, Rancho California Water District 
Scott Quady, Calleguas Municipal Water District 
David Wheaton, Citrus Heights Water District 

MEMBERS ABSENT 
Rick Gilmore, Byron-Bethany Irrigation District 

STAFF PRESENT 
Chief Executive Officer/Secretary: Walter “Andy” Sells 
Ginny Bolan, Administrative Assistant II 
Kristan Brown, Administrative Assistant II (Recording Secretary) 
Chimene Camacho, Executive Assistant to the CEO 
David deBernardi, Director of Finance 
Robin Flint, Risk Control Manager 
Robert Greenfield, General Counsel 
Debbie Kyburz, Lead Member Services Representative 
Jillian Sciancalepore, Administrative Assistant II 
Patricia Slaven, Director of Human Resources and Administration 
Sandra Smith, Employee Benefits Manager 
Dan Steele, Finance Manager 
Karen Thesing, Director of Insurance Services 
Melody Tucker, Workers’ Compensation Claims Manager 
Chuck Wagenseller, Cost Estimator/Risk Control Advisor 

OTHERS IN ATTENDANCE 
Fred R. Bockmiller, Mesa Water District 
E.G. “Jerry” Gladbach, Santa Clarita Valley Water Agency 

5



Unapproved Workers’ Compensation Program Committee meeting minutes of June 14, 2021 

Brent Hastey, Yuba Water Agency 
Melody A. McDonald, San Bernardino Valley Water Conservation District 
Randall Reed, Cucamonga Valley Water District 
J. Bruce Rupp, Humboldt Bay Municipal Water District
Pamela Tobin, San Juan Water District, ACWA VP

WELCOME 
Chairman Drake welcomed everyone. 

CALL TO ORDER AND ANNOUNCEMENT OF QUORUM 
Chairman Drake called the meeting to order at 8:30 a.m. He announced there was a 
quorum. 

ANNOUNCEMENT RECORDING OF MINUTES 
Chairman Drake announced that the meeting would be recorded to assist in preparation 
of minutes. Recordings are only kept 30 days following the meeting, as mandated by 
the California Brown Act. 

PUBLIC COMMENT 
Chairman Drake noted that, as the agenda stated, members of the public would be 
allowed to address the Workers’ Compensation Program Committee on any agenda 
item prior to the Committee’s decision on that item. Comments on any issues on the 
agenda, or not on the agenda, were also welcomed. No comments were brought 
forward. 

INTRODUCTIONS 
Roll call was taken for Committee attendance and Mr. Sells introduced the Executive 
Committee, guests, and staff on the Zoom meeting. 

ADDITIONS TO OR DELETIONS FROM THE AGENDA 
Chairman Drake asked for any additions to, or deletions from, the agenda. Staff had 
none. 

CONSENT AGENDA 
Approval of the minutes 
Chairman Drake called for approval of the May 28, 2020 minutes. 

M/S/C (Plajzer/Cuquet) (Cuquet-Yes; Drake-Yes; Hart-Yes; Kunde-Yes; 
Plajzer-Yes; Quady-Yes; Wheaton-Abstain): That the Workers’ 
Compensation Program Committee approve the minutes of the May 28, 
2020 as presented. 

Meeting attended on behalf of the JPIA 
None reported. 
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Unapproved Workers’ Compensation Program Committee meeting minutes of June 14, 2021 

LOSS REPORTS 
Review Claims Data 
Mr. Sells expressed that the Workers’ Compensation Program is a bright spot for the 
JPIA showing favorable claims history with no significant losses. With the start of the 
2020-21 policy year, COVID-19 affected all workplaces with a considerable number of 
employees working from home. During this time JPIA Workers’ Compensation claims 
were minimal. Currently, as the Agencies’ employees are coming back into the field, 
there has been a small increase in claims.  

The Committee Members discussed the impact of a work from home environment and 
asked for guidance on offsite workplace safety and ergonomic evaluations. 

JPIA’s Risk Management team and training programs have emphasized workplace 
safety and management over the last several years. Members dedication to safety 
procedures has produced a downward trend in number of claims, suggesting that this 
emphasis is working.  

MEMBERSHIP 
Ms. Thesing stated that for the 2020-21 coverage year, Otay Water District, Tuolumne 
Utilities District, and Grassland Basin Authority have joined the Workers’ Compensation 
Program.  

The Program has 200 members with a combined payroll nearing $700,000,000. 

For the 2021-22 coverage year, San Bernardino Valley Municipal Water District and 
San Diego County Water Authority are interested in joining the Workers’ Compensation 
Program. 

Las Virgenes Municipal Water District, Twentynine Palms Water District and Yorba 
Linda Water District have rescinded their intents to withdraw for the July 1, 2021 
renewal. 

NEW BUSINESS 
Memorandum of Workers’ Compensation Coverage 
Ms. Thesing reported that the Workers’ Compensation Committee annually reviews and 
recommends for approval the Memorandum of Workers’ Compensation Coverage. 
There are no changes to the Memorandum for the upcoming program year. 

M/S/C (Plajzer/Wheaton) (Cuquet-Yes; Drake-Yes; Hart-Yes; Kunde-Yes; 
Plajzer-Yes; Quady-Yes; Wheaton-Yes): That the Workers’ Compensation 
Program Committee recommends that the Executive Committee approve 
the Memorandum of Workers’ Compensation Coverage, effective 
July 1, 2021. 
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Unapproved Workers’ Compensation Program Committee meeting minutes of June 14, 2021 

Workers’ Compensation Excess Insurance Renewal Proposal 
Ms. Thesing explained that over the past four years, Safety National has provided the 
JPIA’s excess Workers’ Compensation coverage. Due to the current state of market, 
public agencies with a good claims history have seen a 10%-15% rate increases for 
Workers’ Compensation coverage. JPIA’s favorable claims history and relationship with 
Safety National has secured a 7% rate increase - $0.0865 per $100 of payroll for the 
2021-22 coverage year.  

The Workers’ Compensation Program maintains a $2 million self-insured layer and then 
purchases Statutory limits through the excess workers’ compensation market. 

M/S/C (Cuquet/Quady) (Cuquet-Yes; Drake-Yes; Hart-Yes; Kunde-Yes; 
Plajzer-Yes; Quady-Yes; Wheaton-Yes): That the Workers’ Compensation 
Program Committee recommends that the Executive Committee approve 
Safety National’s excess renewal terms as presented with an effective 
date of July 1, 2021.  

Senate Bill 335 
Ms. Tucker discussed the new proposed Senate Bill 335 (SB335) and the 
repercussions of the bill if it passes. SB 335 would require compensability to be 
determined within 45 days rather than the current 90 day statutory window. 
Additionally, compensability must be determined within 30 days for employees 
who are alleging claims which fall under presumptions for firefighters or peace 
officers. This new time frame becomes problematic when Qualified Medical 
Evaluators (QME) have a different timeline, 60 days for scheduling evaluation 
and 30 days to provide reports. JPIA staff rely on these reports for processing the 
claims. If the QME report is not received by the 45 day mark, the claim may be 
denied, which in turn could increase litigation and claims costs and impact the 
injured worker. 

SB 335 would also increase the maximum amount of medical treatment from 
$10,000 to $17,000 during the delay period. 

SB 335 passed “in committee” on May 20, moves to the third reading and then a 
vote with the entire Senate. JPIA’s Workers’ Compensation Department will 
continue to monitor this bill and report back to this committee with the results. 

AME / QME Fee Schedule Changes 
Ms. Tucker informed the Committee of the new fee schedule and the complications now 
posed in processing a claim. Effective April 1, 2021, a new AME / QME fee schedule 
was developed and approved. This new fee schedule has increased the fees for an 
initial exam to $2,015, which includes review of 200 documents; thereafter, the 
physician can charge $3.00 per page. 

For litigated claims JPIA’s defense attorneys review all records, including those 
obtained with a subpoena or from the applicant’s attorney, to determine if they should 
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be sent to the evaluating physician. With the new implemented fee of $3.00 per page 
after the first 200 pages, additional fees will mount for the attorney or paralegal to 
perform this task. 

Lastly, the new fee schedule includes base fees with potential add-ons and these add-
ons can be stacked. Examples include the following: Interpreter increase by 10%, 
Agreed Medical Evaluator (AME) increase by 35%, Psychologist/Psychiatrist increase 
by 100% and Toxicologist/Oncologist increase by 50%. 

These increases will increase the total incurred value that is reflected on our claim files. 

Renewal Pricing 
Mr. deBernardi reported that the Workers’ Compensation Program renews on 
July 1, 2021 and presented two options for consideration. He welcomed Committee 
feedback and suggestions. 

Option 1 shows budgeted numbers with no price change. If all estimates are correct 
under this pricing, members would receive $2.068 million in refunds (line 2). The reason 
for such a favorable dollar amount is due to the reduced loss rate obtained from the 
JPIA third party actuary. The estimated loss rate per $100 of payroll went from $1.41 in 
policy year 2020-2021 to $1.29 for policy year 2021-2022. This amounts to nearly a 
10% decrease! 

Option 2 displays pricing with a 10% decrease in all class code rates. Under this pricing 
scenario members would potentially have $708,000 in refunds to them (line 2). 

With the uncertainty of the state legislation in play, JPIA staff is concerned about an 
unfavorable financial impact on the Workers’ Compensation Program.  

A motion was presented by the Workers’ Compensation Committee to reduce Workers’ 
Compensation Program rates by 5% for the 2021-22 policy year. 

M/S/C (Kunde/Plajzer) (Cuquet-No; Drake-No; Hart-No; Kunde-Yes; 
Plajzer-Yes; Quady-No; Wheaton-No): That the Workers’ Compensation 
Program Committee recommends that the Executive Committee approve 
a reduced rate of 5% for the Workers’ Compensation Program, policy year 
July 1, 2021. Motion failed. 

A second motion presented with no change in rates for Workers’ Compensation 
Program for the 2021-22 policy year. 
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M/S/C (Cuquet/Wheaton) (Cuquet-Yes; Drake-Yes; Hart-Yes; Kunde-Yes; 
Plajzer-Yes; Quady-Yes; Wheaton-Yes): That the Workers’ Compensation 
Program Committee recommends that the Executive Committee approve 
no changes to the pricing for the Workers’ Compensation Program, policy 
year 7/1/21-22. 

CEO Update 
Mr. Sells provided an update workers’ compensation about work policy. Staff has the 
option to work remotely (home office) two days a week with the other three days in the 
workplace. In addition, the Risk Management team is in the process of returning to the 
field for Member visits and are in the process of setting up ergonomic sessions online 
for Members’ employees working remotely.  

Mr. Sells discussed the new computer system platform called Policy and its potential in 
the future for virtual interface with JPIA’s Members. 

MISCELLANEOUS 
Availability for Upcoming Meeting(s) 
There are no scheduled meetings for the remainder of the year. 

The Workers’ Compensation Program Committee meeting adjourned at 9:55 a.m. 
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Prepared by:  Walter ‘Andy’ Sells, Chief Executive Officer Date prepared:  June 2, 2022 

ACWA JPIA 
Workers’ Compensation Claims Data 

June 20, 2022 

BACKGROUND 
The claims history for the JPIA Workers’ Compensation Program has been very 
favorable for the past several years. The graphs represent the recent history in the 
Program. 

CURRENT SITUATION 
The JPIA has seen a favorable trend which suggests that the pool is making significant 
progress. The loss values moved slightly upward for the policy year of 2012-2013. 
Mostly the result of a higher number of high value claims. Currently, loss values appear 
to be stable. 

Legislative changes, such as SB899, which was passed in 2004 and SB863, passed in 
2012, continue to show positive results statewide.  

The JPIA’s training programs have emphasized workplace safety and management 
over the last several years. The downward trend in number of claims reported suggests 
that the emphasis is working. 

For policy period 2016-17 and 2020-21 rates were reduced by 10%. Rates for the 
current period remain unchanged from the prior policy period. 

RECOMMENDATION 
None, informational only. 
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FOR MONTH ENDING  

AVERAGE CLAIM SIZE REPORT

ACWA JPIA - WORKERS COMPENSATION PROGRAM

5/31/2022
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2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021-2022

POLICY YEARS (JULY to JUNE)

PROGRAM ADJUSTMENTAFTER

YEAR (7/1) INCEPTION

INFLATION

FACTOR

MONTHS

LOSS

INFLATION

ADJUSTED AVERAGE

LOSS

AVERAGE

2007-2008  179  11,473  1.32 $15,149.21 

2008-2009  167  17,426  1.25 $21,852.42 

2009-2010  155  12,059  1.25 $15,121.44 

2010-2011  143  12,048  1.25 $15,107.55 

2011-2012  131  16,587  1.24 $20,635.03 

2012-2013  119  20,987  1.21 $25,373.05 

2013-2014  107  14,639  1.19 $17,385.44 

2014-2015  95  15,847  1.17 $18,469.13 

2015-2016  83  8,423  1.14 $9,596.12 

2016-2017  71  11,571  1.12 $13,013.10 

2017-2018  59  13,878  1.11 $15,392.51 

2018-2019  47  12,281  1.08 $13,288.89 

2019-2020  35  17,778  1.04 $18,568.41 

2020-2021  23  15,336  1.02 $15,596.62 

2021-2022  11  7,171  1.00 $7,170.79 

- Latest Policy Year's 'Inflation Adjusted Average Losses' have been annualized using 11 months data.

- Factor based on CPI for West Coast from US Dept of Labor
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FOR MONTH ENDING  

CLAIMS PER $1 MILLION OF PAYROLLS REPORT

ACWA JPIA - WORKERS' COMPENSATION PROGRAM

5/31/2022
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PROGRAM ADJUSTMENTOF INFLATION ADJUSTED

PER $1 MILLION OF

PAYROLLS

NUMBER OF CLAIMS

YEAR (7/1) CLAIMS

ACTUAL

INFLATION

FACTOR

INFLATION

ADJUSTED

PAYROLLS PAYROLLS

NUMBER

2007-2008  400  374,572,904  1.320  494,607,446  0.809

2008-2009  419  371,629,107  1.254  466,021,166  0.899

2009-2010  408  385,894,246  1.254  483,909,583  0.843

2010-2011  414  398,787,237  1.254  500,077,334  0.828

2011-2012  381  410,462,450  1.244  510,632,933  0.746

2012-2013  363  429,662,590  1.209  519,454,551  0.699

2013-2014  335  445,316,893  1.188  528,860,834  0.633

2014-2015  323  453,361,630  1.165  528,375,671  0.611

2015-2016  335  472,174,117  1.139  537,928,550  0.621

2016-2017  321  499,181,954  1.125  561,399,277  0.572

2017-2018  274  515,019,696  1.109  571,214,016  0.480

2018-2019  319  558,427,178  1.082  604,251,446  0.528

2019-2020  318  624,720,600  1.044  652,495,054  0.487

2020-2021  297  674,520,861  1.017  685,987,716  0.433

2021-2022  261  703,403,556  1.000  703,403,556  0.370

- Payrolls Adjusted for Inflations - CNP's Omitted.

- Factor based on CPI for West Coast from US Dept of Labor

- Latest Policy Year's 'Number of Claims Per $1 Million of Inflation Adjusted Payrolls' has been annualized using 11 months data.

- Latest Policy Year's 'Number of Claims' include partial activity.
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Status Claim # Loss Date Member District Total Incurred Accident Description

Closed 12-0074 7/29/2011 Calaveras County Water District~52 2,292,073$ injured left hand while driving forklift when forklift tipped over.

Closed 09-0877 6/4/2009 Elsinore Valley Municipal Water District~40 2,014,217$ strained bilateral arms, elbow and wrists from doing repetitive com

Closed 99-1423 1/20/1999 South Coast Water District~21 1,623,100$ stuck an underground power line while digging with a pneumatic c

Closed 01-2821 9/25/2000 Palmdale Water District~58 1,269,808$ using district bathroom and black widow spider bit him on the left 

Open 13-0629 4/10/2013 Ramona Municipal Water District~16 852,855$    strained knee performing normal duties.

Closed 10-1697 5/18/2010 Helix Water District~11 756,149$    bilateral knees and back from repetitive walking, climbing ladders

Closed 01-3444 6/11/2001 Otay Water District~67 744,367$    hand and thumb pain caused from heavy typing and keying.

Open 17-0674 5/8/2017 * Yuba County Water Agency~1414 741,737$    crushed leg and ribs while mowing in skid steer and rolled down e

Closed 00-2265 1/19/2000 Merced Irrigation District~81 716,684$    twisted back while pushing concrete.

Closed 01-2685 8/7/2000 Consolidated Irrigation District~8 683,247$    Motor Vehicle Accident

Open 12-0295 10/19/2011 Tulare Irrigation District~24 639,148$    injured bilateral knees and left wrist when fell while stepping off st

Re-Open 08-0028 6/14/2008 El Dorado Irrigation District~1313 604,222$    strained neck when climbing a ladder to exit vault.

Open 08-9830 3/18/2008 Rancho California Water District~79 581,899$    strained lower back when bent down to pick up meter box lid.

Re-Open 02-3590 8/8/2001 Santa Ynez River WCD Improvement District 571,494$    lumbar, right hip, and neck area were injured when another emplo

Re-Open 15-0553 3/23/2015 Palmdale Water District~58 563,130$    strained right hip while pulling sample station can when twisted to 

Open 09-0600 10/23/2007 Western Municipal Water District~27 525,179$    contracted Valley fever while performing normal duties.

Re-Open 14-0718 5/5/2014 Elsinore Valley Municipal Water District~40 519,655$    sprained left knee while walking from wet grass to mud and slid.

Closed 01-2957 11/14/2000 Otay Water District~67 519,410$    lumbar strain caused when responding to an alarm at the Treatme

Closed 09-0324 10/6/2008 Mesa Water District~1226 506,290$    strained lower back and right shin when he stepped on a curb and 

Open 13-0509 2/25/2013 Berrenda Mesa Water District~1014 506,118$    strained left knee while unloading valve off service truck when val

Open 13-0125 8/20/2012 Bard Water District~1028 501,468$    strained lower back while picking up barricade and loading into bu

Closed 13-0319 11/19/2012 Vallecitos Water District~1125 487,730$    strained lower back while carrying two 55 lb buckets of chlorine.

Open 96279206 11/21/1991 Yolo County Flood Control & Water Conserva 486,333$    leg, hip and foot 

Re-Open 09-0673 3/17/2009 Merced Irrigation District~81 477,054$    strained right shoulder while pulling boards out of the weirs to sen

Re-Open 12-0122 8/21/2011 Mission Springs Water District~9 467,806$    injured rt knee when slipped while climbing out of hole.

ACWA JPIA
25 Largest Workers' Comp Program Claims
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LIABILITY Prior RPA Current RPA Est. Refund
Policy Year Paid Losses Reserves Write-Offs IBNR's G&A Expenses Interest Income Excess Ins Cat Fund RPA Costs Deposit Prem's (Due to) From (Due to) From Dates
Prior Years 138,569,135$       0$  1,796,712$   535$  48,562,508$    (40,613,414)$     85,652,012$         30,295,902$    262,409,430$      293,836,442$         (31,452,156)$   7,744$             March 2023
10/1/10-11 4,774,509 209,022 0 0 2,362,021        (594,655)            4,595,419 1,620,467       13,537,467 16,204,671 (2,736,741) 69,538             March 2023
10/1/11-12 7,310,419 0 5,036 0 2,608,269        (556,416)            4,145,093 1,646,218       16,331,948 16,458,664 (128,488) 1,772 March 2023
10/1/12-13 4,648,432 0 0 1,574 1,674,819        (539,789)            4,080,300 472,772 10,338,108 16,683,953 (6,341,044) (4,801) March 2023
10/1/13-14 7,995,529 0 679 0 2,483,105        (632,557)            3,659,417 0 13,506,173 16,340,128 (2,838,279) 4,323 March 2023
10/1/14-15 7,284,406 0 15 0 2,047,972        (617,545)            3,634,717 0 12,349,564 15,113,236 (2,555,943) (207,729) March 2023
10/1/15-16 9,156,252 0 0 0 2,216,057        (516,813)            3,875,750 0 14,731,247 15,308,749 (390,165) (187,338) March 2023
10/1/16-17 6,962,899 180,017 0 229,084 2,860,811        (695,952)            2,758,676 0 12,295,535 16,137,595 (3,822,155) (19,904) March 2023
10/1/17-18 7,261,578 3,485,866 0 294,556 3,371,231        (1,075,259)         3,014,553 0 16,352,525 17,967,791 0 (1,615,267) March 2023
10/1/18-19 11,270,220 5,644,942 (11) 0 2,604,444        (1,322,905)         3,196,277 0 21,392,967 17,813,864 0 3,579,103 March 2023
10/1/19-20 7,081,375 8,884,431 2 0 3,118,268        (1,875,823)         5,504,597 0 22,712,850 19,983,619 0 2,729,231 March 2024
10/1/20-21 6,120,741 2,487,789 0 6,261,470 1,166,122        (1,534,742)         5,693,446 0 20,194,825 21,825,860 0 (1,631,035) March 2025
10/1/21-22 1,127,198 2,104,964 0 6,564,337 353,216           (178,834)            4,867,559 0 14,838,442 12,721,068 0 2,117,374 March 2026

TOTALS 219,562,694         22,997,031     1,802,432     13,351,558     75,428,844      (50,754,704)       134,677,814         34,035,359     450,991,081        496,395,640 (50,264,971)     4,843,012        

PROPERTY
Policy Year Paid Losses Reserves Write-Offs IBNR's G&A Expenses Interest Income Excess Ins RPA Costs Deposit Prem's Prior RPA Current RPA
Prior Years 12,628,208 0 323 0 9,568,811 (3,171,028) 39,932,165 0 58,958,479 74,963,103 (15,984,938) (19,687) March 2023
4/1/15-16 869,804 1,468 0 0 1,669,312 (71,636) 1,527,000 500,000 4,495,948 4,991,249 (497,539) 2,239 March 2023
4/1/16-17 1,141,746 0 0 11,610 1,967,908 (80,397) 1,523,521 500,000 5,064,388 5,207,693 0 (143,305) March 2023
4/1/17-18 1,078,912 1 0 0 1,274,733 (71,206) 1,657,369 500,000 4,439,809 5,663,519 0 (1,223,710) March 2023

4/1/18-6/30/19 2,389,080 7,297 0 0 1,685,990 (90,552) 3,042,615 500,000 7,534,430 5,872,480 0 1,661,950 March 2023
7/1/19-20 1,590,298 715,751 0 0 1,962,160 (140,391) 4,831,663 0 8,959,481 6,817,047 0 2,142,434 March 2024
7/1/20-21 2,616,568 730,023 0 0 849,615 (51,450) 6,464,344 0 10,609,100 8,429,715 0 2,179,385 March 2025
7/1/21-22 883,279 1,039,539 0 0 487,523 (241,765) 6,742,988 0 8,911,563 8,646,251 0 265,312 March 2026

TOTALS 23,197,895 2,494,079 323 11,610 19,466,052 (3,918,426) 65,721,665 2,000,000 108,973,198 120,591,057 (16,482,477) 4,864,617

WORKERS' COMP
Policy Year Paid Losses Reserves Write-Offs IBNR's G&A Expenses Interest Income Excess Ins Cat Fund RPA Costs Deposit Prem's Prior RPA Current RPA

Prior Years 12,638,898           75,801            3,000 70,002            3,024,065        3,692,959 6,771,361 1,933,529       24,516,657          24,528,546 (54,845) 42,956             March 2023
7/1/99-00 2,265,738 0 0 0 1,151,350 (411,013) 94,805 287,633 3,388,513 2,876,330 512,183 0 March 2023
7/1/00-01 4,109,425 15,496 918 152,078 1,733,753 (440,826) 75,377 345,395 5,991,616 3,453,944 2,534,386 3,287 March 2023
7/1/01-02 3,520,772 52,943 0 21,284 2,470,941 (584,788) 193,270 476,437 6,150,859 4,764,369 1,384,896 1,594 March 2023
7/1/02-03 3,904,238 0 0 29,762 3,267,674 (692,259) 705,711 826,634 8,041,760 8,266,345 (225,270) 685 March 2023
7/1/03-04 3,657,662 184,177 0 80,161 4,143,340 (1,477,950) 723,416 1,187,121 8,903,040 11,871,214 (2,974,072) 5,898 March 2023
7/1/04-05 3,231,948 34,718 0 93,334 3,708,448 (1,808,158) 811,186 1,424,085 7,949,825 14,240,849 (6,293,953) 2,929 March 2023
7/1/05-06 2,641,140 9,414 0 10,446 4,425,032 (1,843,487) 709,319 1,419,640 7,768,723 14,196,396 (6,428,137) 465 March 2023
7/1/06-07 2,072,846 1,350 0 2,804 2,452,922 (1,480,934) 783,738 1,248,939 5,456,347 12,489,395 (7,033,126) 77 March 2023
7/1/07-08 4,097,749 538,667 0 204,583 3,837,715 (1,127,193) 691,916 1,025,858 9,269,296 10,258,577 (1,005,849) 16,567 March 2023
7/1/08-09 7,261,389 27,557 318 14,054 3,584,836 (677,033) 494,603 0 10,705,724 9,289,962 1,414,958 803 March 2023
7/1/09-10 4,857,936 61,976 0 51,089 2,775,189 (416,288) 481,560 920,200 9,018,901 9,202,000 (186,053) 2,954 March 2023
7/1/10-11 4,947,155 105,854 0 64,991 3,333,903 (514,199) 466,931 1,037,704 9,750,302 10,371,251 (625,012) 4,062 March 2023
7/1/11-12 5,497,038 402,771 (10,120) 208,191 2,681,678 (566,420) 413,858 559,306 9,186,301 11,377,298 (2,204,568) 13,571 March 2023
7/1/12-13 6,814,089 804,233 0 625,678 3,549,051 (729,430) 516,165 727,565 12,307,351 12,025,072 249,646 32,633 March 2023
7/1/13-14 4,630,978 273,110 0 139,912 2,256,194 (444,271) 523,904 0 7,379,828 12,127,621 (4,756,967) 9,175 March 2023
7/1/14-15 4,694,667 468,431 0 828,902 2,929,231 (601,157) 431,752 0 8,751,826 11,982,323 (3,310,701) 80,204 March 2023
7/1/15-16 2,679,929 129,820 0 483,252 2,231,280 (409,310) 506,645 0 5,621,616 12,209,144 (6,601,076) 13,548 March 2023
7/1/16-17 3,195,185 575,213 0 728,602 2,550,455 (566,907) 556,796 0 7,039,343 12,389,670 (5,379,097) 28,770 March 2023
7/1/17-18 3,019,968 860,835 0 875,197 2,611,389 (775,610) 499,119 0 7,090,897 12,447,749 (5,416,639) 59,787 March 2023
7/1/18-19 3,203,811 738,412 0 1,424,777 2,461,672 (917,967) 507,276 0 7,417,981 12,993,113 0 (5,575,132) March 2023
7/1/19-20 3,847,874 1,792,952 48 1,423,175 2,285,529 (1,214,033) 534,177 0 8,669,721 13,906,923 0 (5,237,201) March 2024
7/1/20-21 2,433,265 2,060,369 1 2,698,365 1,692,104 (885,338) 549,670 0 8,548,437 13,305,955 0 (4,757,518) March 2025
7/1/21-22 657,741 1,019,928 1 5,372,331 922,963 (476,404) 503,761 0 8,000,320 10,067,642 0 (2,067,322) March 2026
TOTALS 99,881,439$         10,234,029$   (5,835)$        15,602,969$   66,080,714$    (15,368,016)$     18,546,316$         13,420,047$    206,925,184$      270,641,688$         (46,399,296)$   (17,317,208)$   

A = Appropriated from Cat Fund      R = Refunded Cat Fund   S-T = Self Insured Excess Fund  trasferred to RSF Fund (No longer active)
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Prepared by:  Kristan Brown, Administrative Assistant II Date prepared: May 31, 2022 

ACWA JPIA 
Membership Report 

June 20, 2022 

BACKGROUND 
In order to review the membership progress, a list of new and potential members is 
provided at each Workers’ Compensation Program Committee meeting. 

CURRENT SITUATION 
For the 2021-22 coverage year, the following agencies joined the Workers’ 
Compensation Program: 

Member Payroll Join Date 
San Bernardino Valley Municipal 
Water District $3,928,210 7/1/2021 

Tri-District Water Authority $212,000 4/1/2022 

Current Program Membership Status as of May 31, 2022: 
Total number of program members: 202 
Total number of employees covered: 7,834 
Total estimated annual payroll: $715,820,079 

Potential New Members: 
For the 2022-23 coverage year, the following agencies have expressed an interest in 
joining the JPIA Workers’ Compensation Program: 

Potential New Member Payroll Join Date 

Rainbow Municipal Water District $5,916,898 7/1/2022 
(approved) 

North Coast County Water District $2,074,863 
7/1/2022 
(pending 
approval) 

Stanislaus Regional Water Authority $1,915,000 
7/1/2022 
(pending 
approval) 

Notices of Withdraw: 
There have been no intents to withdraw for the July 1, 2022, renewal. 

RECOMMENDATION 
None, informational only. 
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Prepared by: Robert Greenfield, General Counsel Date prepared: May 23, 2022 

ACWA JPIA 
Premiums for Inmate, Work Release, and  

Court Referred Community Service Programs 
June 20, 2022 

BACKGROUND 
The JPIA’s Memorandum of Workers’ Compensation Coverage (MOWC) is silent 
regarding extending workers’ compensation benefits to participants under Work 
Release Agreements sponsored by Counties and utilized by Member Districts. This 
topic is being brought before the Workers’ Compensation Committee to discuss and 
make a recommendation on pricing to the Executive Committee. 

CURRENT SITUATION 
In 2018 this Committee recommended and the Executive Committee approved a 
change in the pricing of Workers’ Compensation coverage for participants in a work 
release or community service court authorized program. As a result of the pricing 
change, the use of this workforce became cost prohibitive.    

A review of loss data shows that there have been two claims in the history of the 
Workers’ Compensation Program from work release participants, the largest was for 
$250.00.    

In order to give the members the flexibility to use work release labor, staff is 
recommending that the premium be changed to $200.00 per day for each day using 
work release labor regardless of the number of workers.   

RECOMMENDATION 
That the Workers’ Compensation Program Committee recommend that the Executive 
Committee approve a premium of $200.00 per day for work release labor regardless of 
the number of workers. 
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Prepared by:  Adrienne Beatty, Assistant Executive Officer Date prepared:  June 4, 2022 

ACWA JPIA 
2022-23 Memorandum of 

Workers’ Compensation Coverage 
June 20, 2022 

BACKGROUND 
The Workers’ Compensation Committee meets annually to discuss the overall program 
and any required adjustments. Staff is bringing forward the Memorandum of Workers’ 
Compensation Coverage (MOWC) for the program year July 1, 2022 – June 30, 2023. 

CURRENT SITUATION 
In alignment with the recommendations made in the prior staff report, “employees” 
utilized by Districts from inmate, work release, and court referred community service 
programs would be considered volunteers. As such, they would be covered by the 
Workers’ Compensation Program for injury or illness sustained while working for the 
District, provided that prior to the occurrence the District has adopted a resolution 
declaring such volunteer workers to be employees. As noted in the previous report, the 
current MOWC is silent on this issue; therefore, it is staff’s recommendation that 
clarifying language be added to the definition of “Volunteers” in “Section I – Definitions” 
of the MOWC. 

Additionally, and moving forward, Risk Advisors will be guiding members on passing 
new resolutions specifying these individuals as included in their definition of volunteers 
for added protection and clarity at the member level. 

RECOMMENDATION 
That the Workers’ Compensation Program Committee recommend that the Executive 
Committee approve the Memorandum of Workers’ Compensation Coverage, as revised, 
to be effective July 1, 2022. 
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Workers' Compensation - Section 1 - Coverage (MOWC&ELC-0701221) Page 1 of 12

ASSOCIATION OF CALIFORNIA WATER AGENCIES  
JOINT POWERS INSURANCE AUTHORITY (ACWA JPIA) 

MEMORANDUM OF WORKERS’ COMPENSATION & 
EMPLOYER’S LIABILITY COVERAGE 

FORM NO. MOWC&EL-0701221 

This is a Memorandum of understanding between all of the Member Agencies 
of the Association of California Water Agencies Joint Powers Insurance Authority 
(Authority), a California public entities risk pool operating under Sections 990.4 
and 990.8 of the California Government Code and other provisions of law. The 
purpose of this Memorandum is to set forth the terms on which the Authority's 
Member Agencies have agreed to pool certain Workers’ Compensation risks 
among their membership, and have agreed to purchase excess insurance (or 
reinsurance) above the limit of coverage provided by the Member Agencies' 
pooled funds. This Memorandum shall be applied according to the principles of 
contract law, giving full effect to the intent of the Member Agencies of the 
Authority in adopting this Memorandum. None of the parties to the 
Memorandum are entitled to rely on any contract interpretation principle which 
would require the interpretation of ambiguous language against the drafter of an 
agreement. The Member Agencies participating in the pool understand and 
acknowledge that their risk-pooling arrangement governed by this Memorandum 
is not insurance nor is it subject to regulation under the Insurance Code. 

Throughout this Memorandum, words and phrases that are shown in bold type 
have special meaning and are defined in SECTION I - DEFINITIONS. Words that 
appear in CAPITAL LETTERS have reference to the like titled section in the 
Memorandum. 

INTRODUCTION 

In return for the payment of the premium and subject to all terms and conditions of 
this Memorandum, we (the Authority) agree with you (the Member Agency 
named in the Declarations) as follows: 

SECTION I - DEFINITIONS 

Authority means the Association of California Water Agencies Joint Powers 
Insurance Authority. 
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Bodily injury shall have the meaning as provided by the applicable Workers' 
Compensation Law, and include death resulting therefrom, but shall not include 
occupational disease. 

Communicable disease means a disease caused by an infectious organism, 
which is transmissible from one source to another, directly or indirectly. 

Coverage Period means the period of time in which an accident or exposure to 
disease must occur in order for this Memorandum to provide coverage. 

Declarations means the statements made on page one of this Memorandum and 
presumed to be true and accurate. 

Deposit Premium means the initial premium which a Member Agency must pay 
for coverage. This premium may be later adjusted as a result of any audit by the 
Authority or its agent. 

Employee means any person performing work which renders the Member Agency 
legally liable under the Workers’ Compensation Act of the State of California, or 
under the common law of the State of California.  

Member Agency means the local public agency, designated in the Declarations, 
which is a party signatory to the Authority, a participant in its Workers' 
Compensation Program.  

Memorandum means this document, the Memorandum Of Workers' 
Compensation & Employer's Liability Coverage. 

Occupational disease shall have the same meaning as provided by the applicable 
Workers’ Compensation Law, and include (1) death resulting therefrom and (2) 
related cumulative trauma injuries or illnesses.  

Occurrence means an injury or disease of an employee arising out of and in the 
course of employment, Bodily Injury, illness, or disease sustained by one or more 
employees as a result of a single accident, incident or exposure, shall be deemed 
to arise from a single occurrence. The occurrence shall be deemed to take place 
for the earlier of (a) the last day of the last exposure, in the employment of the 
Member Agency, to conditions causing or aggravating the disease, or (b) the date 
upon which the employee first suffered disability and either knew, or in the exercise 
of reasonable diligence should have known, that such disability was caused by 
employment with the Member Agency. All occupational disease sustained by 
one or more employees as result of an outbreak of the same communicable 
disease shall be deemed to arise from a single occurrence. An outbreak of the 
same communicable disease that spans more than one coverage period shall 
be deemed to take place during the first such coverage period. 
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Volunteers means any person while acting within the course and scope of his or 
her duties of the Member Agency, provided that, prior to the occurrence, the 
governing Board of the Member Agency has adopted a resolution as provided in 
Division 4, Part 1, Chapter 2, Article 2, of the California Labor Code, declaring such 
volunteer workers to be employees of the Member Agency for purposes of the 
Workers’ Compensation Act; or provided that such volunteer workers are statutorily 
deemed by the Workers’ Compensation Act to be employees for the purposes of 
workers’ compensation. Volunteers shall include, but are not limited to, inmates 
and work release and community service program workers. 

Workers' Compensation Law means the Workers' Compensation Laws of the 
State of California and includes injury by both accidents and diseases. It includes 
any amendments to those laws which are in effect during the coverage period. It 
does not include the provisions of any law that provides non-occupational disability 
benefits. 

SECTION II - GENERAL 

A. The Memorandum

This Memorandum includes the Declarations and all addenda and
schedules attached to it. It is a contract of coverage between you and us.
The only agreements relating to this coverage are stated in this
Memorandum.

Neither the terms nor conditions of this Memorandum may be changed,
except by addendum issued by us to become part of this Memorandum.
You are responsible for telling us at once when the information contained in
the Memorandum is no longer accurate for your operations.

B. Who Is Covered

You are covered for your liability to your employees if you are the Member
Agency named in the Declarations, subject to the provisions of this
Memorandum.

This Memorandum does not cover the liability of any employer other than
the Member Agency named in the Declarations.
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C. Locations

This Memorandum covers all of your workplaces in the United States of
America, its territories or possessions, or while employees are working
temporarily outside the country.

D. Qualified Self Insurer

The Member Agency represents that it is a duly qualified self-insured under
the Workers’ Compensation Law of the State of California, with a current
and valid certificate of self-insurance, and will continue to maintain such
qualifications during the term this Memorandum is in effect. If the Member
Agency should fail to qualify or fail to maintain such qualifications, the
coverage provided under this Memorandum may be terminated the first
date of such failure.

SECTION III - COVERAGE PROVISIONS 

PART ONE – WORKERS' COMPENSATION COVERAGE 

This workers' compensation coverage applies to bodily injury by accident 
or bodily injury by disease, includes resulting death, subject to the following 
conditions: 

1. Bodily injury by accident must occur during the coverage period. A
disease is not bodily injury by accident unless it results directly from
bodily injury by accident.

2. Bodily injury by disease must be caused or aggravated by the
conditions of your employment. Your employee’s last day of last
exposure to those conditions causing or aggravating such bodily
injury by disease must occur during the coverage period. Bodily
injury by disease does not include disease that results directly from
bodily injury by accident.

PART TWO - EMPLOYER’S LIABILITY COVERAGE 

This employer's liability coverage applies to bodily injury by accident or 
bodily injury by disease.  

1. The bodily injury must arise out of and in the course of the covered
employee's employment by you.
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2. The employment must be necessary or incidental to your work in
California.

3. Bodily injury by accident must occur during the coverage period.

4. Bodily injury by disease must be caused or aggravated by the
conditions of your employment. The employee's last day of last
exposure to the conditions causing or aggravating such bodily injury
by disease must occur during the coverage period.

5. If you are sued, the original suit and any related legal actions for
damages for bodily injury by accident or by disease must be
brought in the United States of America, its territories or possessions.

A. We Will Pay

We will pay promptly when due, the benefits required by the Workers'
Compensation Law, to those eligible under PART ONE - Workers’
Compensation Coverage.

We will also pay all sums you legally must pay as damages because of
bodily injury to your employees eligible for benefits under this coverage,
provided that the bodily injury is covered by the PART TWO - Employers
Liability Coverage.

The damages we will pay, where recovery is permitted by law, include
damages:

1. For which you are liable to a third party by reason of a claim or suit
against you by that third party to recover the damages claimed
against such third party as a result of injury to your employee;

2. For care and loss of services;

3. For consequential bodily injury to a spouse, child, parent, brother or
sister of the injured employee;

Provided that these damages are the direct consequence of bodily
injury that arises out of and in the course of the injured employee's
employment by you; and

4. Because of bodily injury to your employee that arises out of and in
the course of employment claimed against you in a capacity other
than as employer.
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B. We Will Defend

We have the right and duty to defend at our expense any claim, proceeding
or suit against you for benefits payable by this coverage. We also have the
right to investigate and settle any such claim, proceeding or suit.

We have no duty to defend a claim, proceeding or suit that is not covered by
this Memorandum except we hereby assume the duty of defending against
claims, proceedings or suits brought under Labor Code Section 132(a) and
Serious or Willful Misconduct, Labor Code Sections 4553 and 4553.1.
However, even if the defense is unsuccessful, we shall not be obligated to
pay any related judgment or award entered on such claims, proceedings or
suits nor shall we be obligated to pay any settlement that is either proposed
or accepted. We have no duty to defend or continue defending after we have
paid our limit of liability under this Memorandum.

C. We Will Also Pay

We will pay the following costs, in addition to other amounts payable under
this coverage, as part of any claim, proceeding or suit we defend:

1. Reasonable expenses incurred at our request, but not loss of
earnings;

2. Premiums for bonds to release attachments and for appeal bonds in
amounts up to twice the amount payable under this coverage;

3. Litigation costs taxed against you;

4. Interest on an award or judgment as required by law; and

5. Expenses we incur.

D. Other Coverage Or Insurance

If there is any other indemnity, insurance or reinsurance protecting against
benefits, damages or expenses covered by this Memorandum, the
coverage afforded by this Memorandum shall apply in excess of such
other indemnity, insurance or reinsurance unless such other indemnity,
insurance or reinsurance specifically applies to this coverage.

E. Limit Of Liability

Our liability to pay for claims is limited.
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With regards to PART ONE - Workers’ Compensation Coverage:  Our limit is 
shown in the Declarations. It is the most we will pay for claims covered by 
this Memorandum because of any one accident or occurrence, or series of 
accidents or occurrences arising out of any one event to one or more 
employees. 

With regards to PART TWO - Employers Liability Coverage:  Our limit is 
shown in the Declarations. It is the most we will pay for all damages 
covered by this Memorandum because of bodily injury to one or more 
employees in any one accident or occurrence, or series of accidents or 
occurrences arising out of any one event or for disease to any one 
employee. 

We will not pay any claims for damages after we have paid the limit of our 
liability under this Memorandum as explained above. 

F. Exclusions - Payments You Must Make

1. PART ONE - Workers’ Compensation Coverage

You are responsible for any payments in excess of the benefits
regularly provided by the Workers' Compensation Law, including
but not limited to those required because:

a. Of your serious and willful misconduct;

b. Of knowingly employing an employee in violation of law;

c. Of knowingly failing to comply with a health or safety law or
regulation;

d. Of discharging, coercing, criticism, evaluation, reassignment,
discipline, harassment, discriminating against or termination of
any employee or any personnel policies, practices, omissions
or acts in violation of the law; or

e. Of fines, penalties, punitive damage or exemplary damages of
any kind or imposed for violation of law whether state or
federal.

2. PART TWO -  Employers Liability Coverage

This Coverage Does Not Apply to:

a. Liability assumed under a contract;
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b. Punitive or exemplary damages where coverage for such
liability is prohibited by law or contrary to public policy;

c. Bodily injury to an employee while employed in violation of
law with your actual knowledge or the actual knowledge of any
of your executive officers;

d. Any obligation imposed by a Workers' Compensation,
Occupational Disease, Unemployment Compensation or
Disability Benefits law, or any similar law;

e. Bodily injury intentionally caused or aggravated by you;

f. Bodily injury occurring outside of the United States of
America, or its territories. This exclusion does not apply to
bodily injury to a citizen or resident of the United States of
America who is temporarily outside these countries;

g. Damages arising out of the discharge of, coercion, criticism,
demotion, evaluation, reassignment, discipline, defamation,
harassment, humiliation, discrimination against or termination
of any employee, or any personnel practices, policies, acts or
omissions; or

h. Fines or Penalties imposed for violation of law whether state or
federal.

3. Waiver of Subrogation

This Memorandum shall not apply to claims involving a waiver of
subrogation approved by a Member Agency after the date of injury
or illness that resulted in the claim. This exclusion does not apply to a
waiver of subrogation in an agreement or contract that was approved
by the Member Agency prior to the date of injury or illness that
resulted in a claim. This exclusion applies to PART ONE and PART
TWO as described in SECTION III - COVERAGE PROVISIONS.

G. Subrogation - Recovery From Others

We may enforce your rights, and the rights of persons entitled to the benefits
of this coverage, to recover our payments from anyone liable for injury. You
will do everything necessary to protect those rights for us and to help us
enforce them.
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H. Statutory Provisions

These statements apply where they are required by law:

1. Your default or bankruptcy or insolvency will not relieve us of our
duties under this coverage after an injury occurs.

2. Terms of this coverage that conflict with the Workers'
Compensation Law are changed by this statement to conform to
that Law.

I. Action Against Us

There will be no right of action against us under this coverage unless:

1. You have complied with all the terms of this Memorandum; and

2. The amount you owe has been determined with our consent or by
actual trial and final judgment.

This coverage does not give anyone the right to add us as a defendant in an 
action against you to determine your liability. 

SECTION IV – YOUR DUTIES IF INJURY OCCURS 

A. Reporting Duties

The Member Agency agrees to give us written notice, immediately if an
injury to your employee occurs involving:

1. Quadriplegia;

2. Paraplegia;

3. A fatality;

4. A major extremity or multiple minor extremity amputation;

5. Partial or total blindness;

6. Any serious head injury including but not limited to brain stem
injury, or unconsciousness exceeding 24 hours;

7. Asbestos, mesothelioma, silicosis or any other disease or condition;
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8. Second or third degree burns over 25 percent or more of the body;

9. Any accident which causes serious injury to two or more
employees.

The Member Agency agrees to report every occupational injury or illness 
which results in medical treatment, beyond the definition of First Aid, or 
any claim by an employee for workers’ compensation benefits, to the 
Authority, but in no instance to cause the delay of such report of injury, 
illness or claim more than five (5) days after date of knowledge or as 
otherwise required by Labor Code Section 6409.1. The Member Agency 
agrees to give every employee a claim form pursuant to Labor Code 
Section 5401 within one (1) working day of receiving notice or knowledge 
of a claim or potential claim. Your other duties are listed below: 

1. Provide for immediate medical and other services required by the
Workers' Compensation Law.

2. Give us or our representative the names and addresses of the injured
persons and witnesses, and other information we may need.

3. Promptly give us all notices, demands and legal papers related to the
injury, claim, proceeding or suit.

4. Cooperate with us, assist us, and give us any information we may
request, in the investigation, settlement or defense of any claim,
proceeding or suit.

5. Do nothing after any injury occurs that would interfere with our right to
recover from others.

6. Do not voluntarily make payments, assume obligations or incur
expenses, except at your own cost.

SECTION V – PREMIUM 

A. Premium Payments

You will pay all premiums when due.
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B. Records

You will keep records of information needed to compute your deposit
premium. You will provide us with copies of those records when we ask for
them.

C. Audit

You will let us examine and audit all your records that relate to the coverage
provided by this Memorandum. These records include ledgers, journals,
registers, vouchers, contracts, tax reports, payroll and disbursement records
and programs for storing and retrieving data. We may conduct the audits
during regular business hours during the coverage period and within three
years after the coverage period ends. Information developed by the audit
will be used to determine the final deposit premium.

SECTION VI – CONDITIONS 

A. Inspection

We have the right, but are not obligated, to inspect your workplaces at any
reasonable time. Our inspections help us determine whether to accept the
risk of covering your employees in their workplaces. We may give you
reports on the conditions we find. We may also recommend changes. While
they may help reduce losses, we do not undertake to perform the duty of
any person to provide for the health or safety of your employees or the
public. We do not warrant that your workplaces are safe or healthful or that
they comply with laws, regulations, codes or standards.

B. Transfer Of Your Rights And Duties

Your rights or duties under this coverage may not be transferred without our
written consent.

C. Our Notice To You

Mailing documents that relate to this coverage to you at the mailing address
shown in the Declarations or by electronic address on file will be sufficient
to prove notice to you of the document.

D. Privacy and Confidentiality of Claim Records

All claim records, including claim files, examiners notes, medical reports,
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subpoenaed records, correspondence, tapes and films, and whether 
electronic or hard files, are the property of the Authority. Because these 
records may contain confidential or private medical and/or psychological 
information related to workers’ compensation claims administered by or on 
behalf of the Authority, access to claim files and the information 
contained therein is restricted to the Authority and its agents and 
assignees, with the exception that the Member Agency is entitled to 
medical information limited to the diagnosis of the mental or physical 
condition for which workers’ compensation is being claimed and the 
treatment provided for this condition, or what is necessary for the Member 
Agency to have in order to provide temporary or permanent modification 
or accommodation of the employee’s work duties. 

 
 

SECTION VII – DISPUTE RESOLUTION 
 
A. Arbitration 
 
 In the event that the Authority denies coverage for defense and/or 

indemnity on any claim, the Member Agency will have the right to appeal to 
the Workers’ Compensation Committee, and if left unresolved to the 
Executive Committee, the decision to deny coverage. Any dispute 
concerning the decision of the Authority to deny coverage for all or part of a 
claim shall not be subject to any court action, but shall instead be submitted 
to binding arbitration. The Member Agency must exhaust the right to appeal 
to the Worker’s Compensation Committee and Executive Committee, before 
requesting arbitration of the dispute. 

 
 Arbitration shall be conducted pursuant to the California Code of Civil 

Procedure. The covered parties and the Authority shall attempt to stipulate 
to an arbitrator, and if they are unable to agree upon an arbitrator one will be 
appointed by the Superior Court. No arbitrator shall be employed or affiliated 
with the Authority or any Member Agency. The decision of the arbitrator 
shall be final and binding, shall not be subject to further appeal. 
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Prepared by:  Adrienne Beatty, Assistant Executive Officer Date prepared:  June 4, 2022 

ACWA JPIA 
Workers’ Compensation Program 

Excess Insurance Renewal 
June 20, 2022 

BACKGROUND 
The Workers’ Compensation Program renews on July 1, 2022, which includes the 
pooled portion as well as the excess layer, currently through Safety National which 
attaches at the JPIA’s $2 million retention and provides coverage up to Statutory limits. 

Below are the historical rates, per $100 of payroll, for the past five program years: 

2017-18 $0.0900 
2018-19 $0.0900 
2019-20 $0.0850 
2020-21 $0.0850 
2021-22 $0.0865 

For reference, in 2017-2018, staff secured a multi-year rate from Safety National at a 
cost of $0.090 per $100 of payroll. In 2019-2020, Safety National extended the policy 
terms and further reduced the rate to $0.085, which also held for a two-year period. In 
2021-2022, with the onset of COVID and uncertainty of its potential impact to claims 
experience, Safety National ceased offering multi-year deals to its clients and instead 
offered the JPIA a one-year renewal with a 7% rate increase. 

CURRENT SITUATION 
The JPIA’s claims experience continues to be very favorable and COVID did not 
manifest significant increases in either claims frequency or severity. As such, Safety 
National has offered a flat renewal - a $0.0865 per $100 of payroll rate - as well as a 
multi-year deal including a rate for the 2023-2024 term falling between a 0%-2.5% 
increase, subject to conditions as noted in their Program Commitment Agreement. 

RECOMMENDATION 
That the Workers’ Compensation Program Committee recommend that the Executive 
Committee approve Safety National’s excess renewal terms, as presented, with an 
effective date of July 1, 2022. 
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PHONE# (314) 995-5300 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

TO: AON RISK SERVICES SOUTHWEST INC. ATTN: Anna Nurse 
PHONE: (817) 339-2043 FAX: (84 7) 953-07 41 
FROM: Sarah Lambrecht DATE: 06/07/2022 

FAX# (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 

Name of Risk: ASSOCIATION OF CALIFORNIA WATER AGENCIES JOINT POWERS INSURANCE AUTHORITY 

Account: 6006191 Previous Policy Number: SP 4065024 

I Specific Excess Only 

Contract Terms Option 14582689404 
Liability Period 07/01/2022 - 07/01/2023 

Payroll Reporting Period 07/01/2022 - 07/01/2023 

Payroll $ 715,820,086 

Self-Insured Retention $2,000,000 

Specific Limit Statutory 

Employers Liability Limit Per 0cc $2,000,000 

Premium Rate Rate $100 Payroll $ 0.0865 

Deposit Premium $619,184 

Minimum Premium $557,266 

Commission Adjustable 15.00 % 

Pay Plan ANNUAL PAYMENT 

Audit Type Voluntary 
*Quote expires 1 day after Payroll Reporting Period effective date for each Quote Option.
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PHONE# (314) 995-5300 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

TO: AON RISK SERVICES SOUTHWEST INC. ATTN: Anna Nurse 
PHONE: (817) 339-2043 FAX: (84 7) 953-07 41 
FROM: Sarah Lambrecht DATE: 06/07/2022 

FAX# (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 

Endorsements: 

General Endorsements applicable to all quote options: 
0241 00 1291 (XWC) INCIDENTAL LONGSHOREMEN'S AND HARBOR WORKERS' COMPENSATION ACT 
COVERAGE ENDORSEMENT 
0245 00 1291 (XWC) MARITIME COVERAGE ENDORSEMENT 
0276 02 0408 (XWC) BROAD FORM ALL STATES FOR EMPLOYEE TRAVEL 
0322 00 1291 (XWC) 90-DAYS NOTICE OF CANCELLATION 
0411 00 0196 (XWC) INSURED MEMBERS OF ASSOCIATION 
0420 00 0296 (XWC) REVISIONS TO SERVICE AND ADMINISTRATION SECTION - QUARTERLY 
0428 01 0307 (XWC) FOREIGN VOLUNTARY WORKERS' COMPENSATION AND EMPLOYERS' LIABILITY -
INCLUDING ENDEMIC DISEASE 
0456 00 0113 (XWC) BLANKET WAIVER OF SUBROGATION 
0463 00 1197 (XWC) VOLUNTARY COMPENSATION ENDORSEMENT 
1810 01 0712 (XWC) CALIFORNIA SHORT RATE CANCELLATION PROVISION - SPECIFIC EXCESS 

Option 14582689404 
0105 00 0712 (XWC) CALIFORNIA CANCELLATION PROVISION 
6000 00 0121 (XWC) TERRORISM RISK INSURANCE PROGRAM 
REAUTHORIZATION ACT ENDORSEMENT 

Contingencies: 

The quote is subject to the following: 
1. Prior to binding, receipt of the following:

- Final membership eff. 7/1/22, including payroll by member by class code
- Excess WC Application, including watercraft supplemental
- Most recent Audited Financial report
- Updated Employee Concentration

2. Quotation is subject to receipt of signed and completed Program Commitment Agreement within 60 days of
effective date.

Option 14582689404 

1. The Excess Workers Compensation program quoted is contingent upon also binding any other lines quoted with
Safety National. Safety National may consider providing revised or additional quote options for individual lines of
coverage subject to further underwriting review and approval.

2. Commission shall be fully earned by the Broker of Record at the inception of the Payroll Reporting Period as
identified on the bound Excess Workers Compensation Insurance Quotation.

3. This Agreement will include coverage for Workers' Compensation loss caused by acts of terrorism as defined in the
Agreement. Coverage for such losses will still be subject to all terms, definitions, exclusions, and conditions in the
Agreement, & any applicable federal and/or state laws, rules, or regulations. Be advised that, under the Terrorism
Risk Insurance Act of 2002 as amended, extended, and/or re-authorized (the Act), terrorism loses would be
partially reimbursed by the U.S. Government under a formula established by the Act. Under this formula, the U.S.
Government would generally reimburse 80% of covered terrorism losses exceeding a deductible paid by us. The
Act contains $100 billion cap that limits the reimbursement from the U.S. Government as well as from all insurers. If
aggregate insured losses for all insurers exceed $100 billion, your coverage may be reduced. The portion of the
EMPLOYER's annual premium attributable to coverage for losses caused by a certified act of terrorism is: 0.5%

4. Subject to receipt, review and acceptance of information contained in SNCC's Employee Concentration
Supplemental Information (08/04) form prior to binding.
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PHONE# (314) 995-5300 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

TO: AON RISK SERVICES SOUTHWEST INC. ATTN: Anna Nurse 

PHONE: (817) 339-2043 FAX: (84 7) 953-07 41 

FROM: Sarah Lambrecht DATE: 06/07/2022 

FAX# (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 

Comments: 

1. Endorsements mandated by the coverage state(s) will automatically be added to your policy regardless of whether

they are shown in the above schedule. In addition, a change in an endorsement form number may occur as a
result of state filing requirements/updates arising subsequent to this quote.

2. Included in our quote: MAP Client Services. These resources consist of both risk control and claim services,

including resources like Safety Essentials Online, Workers' Comp Kit, and Safety Training Source. Medical
Management Program. These services help facilitate complicated claims towards the best-possible outcome.

Available services include Catastrophic Claims Consulting, Impartial Medical Review, Long-Term Claims

Evaluation, and Chronic Pain & Opioid Dependency Programs.
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PHONE# (314) 995-5300 

Safety National Casualty Corporation 
1832 Schuetz Road 
St. Louis, MO 63146 

TO: AON RISK SERVICES SOUTHWEST INC. ATTN: Anna Nurse 

PHONE: (817) 339-2043 FAX: (84 7) 953-07 41 

FROM: Sarah Lambrecht DATE: 06/07/2022 

FAX# (314) 995-3843 

EXCESS WORKERS' COMPENSATION INSURANCE QUOTATION 

Association Rules: 

1. A voluntary payroll audit is required annually. The cost of the audit is the responsibility of the Association. The
results of the audit including notes, work papers and summary are due within one hundred-eighty (180) days
following the conclusion of the payroll reporting period. Failure to provide final payroll information within three
hundred-sixty (360) days following the conclusion of the payroll reporting period may result in the estimation of final
payroll by the Company for the purposes of computing audit premium.

2. Based on member activity, we may adjust the deposit and minimum term premium or handle subject to audit.
However, the minimum term premium will not drop below the original amount.

3. Detail and summary loss runs concurrent with the policy term should be sent quarterly to
Lossruns@safetynational.com.

4. New members may be added within the underwriting guidelines of the association. Any exceptions should be sent
to SN for prior approval. Please forward a completed application, prior loss experience, and employee
concentration information for each prospective member referred.

5. Only members listed on endorsements to the policy are covered. An endorsement will be issued monthly or
quarterly depending on the number of member changes. Coverage is effective the date the member joins the fund.
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PROGRAM COMMITMENT AGREEMENT 

SAFETY NATIONAL CASUALTY CORPORATION 
& 

ASSOCIATION OF CALIFORNIA WATER AGENCIES JOINT POWERS INSURANCE 
AUTHORITY 

This Agreement is effective as of July 1, 2022, between SAFETY NATIONAL CASUALTY CORPORATION (hereafter “Safety 
National”) and ASSOCIATION OF CALIFORNIA WATER AGENCIES JOINT POWERS INSURANCE 
AUTHORITY (hereafter “Employer”).    

WHEREAS, upon acceptance of terms by the Employer, Safety National has agreed to issue the following to the Employer 
(hereafter “Excess Policy(ies)”): 

Excess Workers’ Compensation and Employers’ Liability Policy No.  tbd, 

WHEREAS, in consideration of the payment of premium, Safety National is willing to provide a limited commitment to 
the Employer relative to the above referenced Excess Policy(ies), subject to certain conditions, 

NOW THEREFORE, in consideration of these promises, it is hereby understood and agreed as follows: 

I. REFERENCES

1) “Current Period” refers to the current Liability Period of:  7/1/2022 – 7/1/2023

2) “Renewal Period” refers to the renewal Liability Period of:  7/1/2023 – 7/1/2024

3) “Exposure Basis” refers to the basis upon which the policy is rated and may include, but is not limited to,
payroll or man-hours.

4) Where referenced herein, a change in an aircraft does not constitute, and shall not be considered, a “significant
change”.

II. PROGRAM COMMITMENT

If the conditions set forth in Section III of this Agreement are all met, Safety National agrees to the following
percentage increase in the excess premium rate per applicable Exposure Basis for the Renewal Period over the rates
that had been applied to the Current Period in conjunction with the applicable bound SIR for the Current Period:
0-2.5%

The parties understand and agree that, if any one or more of the below stated conditions are not met, the Renewal 
Period shall not be subject to any limitation nor guarantee with respect to the rate per applicable Exposure Basis, 
retention, coverage, limits or endorsements.   

This Program Commitment applies only to premium rates and shall not be construed to provide any obligation on the 
part of Safety National as to any other policy terms or conditions including but not limited to coverages or 
endorsements. 

III. CONDITIONS 

1) This Agreement is signed by the Employer and returned to Safety National within 60 days following the effective
date of the Current Period.

2) No certified “act of terrorism”, as defined under the Terrorism Risk Insurance Act of 2002 or any subsequent acts,
amendments, or reauthorizations thereto (“TRIA”), occurs during the Current Period.

3) No “pandemic” first originates and/or is first declared during the Current Period with “pandemic” defined as a
disease prevalent throughout an entire state, country, continent or world that meets either of the following criteria:
(a) Such disease is declared a pandemic by the World Health Organization; or
(b) Any branch or agency of the United States Federal Government, or any state covered by the Excess Policy(ies),

declares the spread of such disease to be a public health emergency.
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4) No significant change in allocation of Exposure Basis among states for the Renewal Period from that in place
for the Current Period with “significant” being understood to mean a ±N/A% change in Exposure Basis of any
state that represents more than N/A% of the total policy Exposure Basis written in each preceding Liability
Period or a ±N/A% change in Exposure Basis in any state that represents less than N/A% of the total Exposure
Basis for such preceding Liability Period.

5) No significant change in core business underwriting exposure, with “significant” being understood to mean a
±15% change in exposure for the Renewal Period over that in place for the Current Period.

6) No significant change in underwriting exposure through development of, or acquisition of, non-core business,
with “significant” being understood to be a change in exposure that is in excess of 15% for the Renewal Period
over that for the Current Period.

7) No new, individual incurred loss during the Current Period to exceed 50% of that Excess Policy's applicable
SIR/Retention amount with such losses to be valued as of 3/31/2023.

8) No development of existing claims having a date of loss prior to the effective date of the Current Period, to
exceed 75% of the Excess Policy's applicable SIR/Retention amount with such losses to be valued as of 3/31/2023.

IV. DEFINITIONS

All terms that are not specifically defined in this Agreement retain the definitions from the underlying Excess
Policy(ies).

V. ENFORCEABILITY

The invalidity or unenforceability of any particular term or condition of this Agreement will not affect the other terms
and provisions hereof, and this Agreement will be construed in all respects as if such invalid or unenforceable term
or provision has been omitted.

VI. WAIVER

The waiver by either party of any breach of any term, covenant or conditions of this Agreement will not be deemed
a waiver of any other term, covenant or condition of this Agreement or any subsequent breach of the same or any
other term, covenant or condition of this Agreement.

VII. AGREEMENT BINDING

This Agreement shall be binding upon, and shall inure to the benefit of, Safety National and the Employer and their
respective heirs, legal representatives, successors and assigns, including, but not limited to, any receiver, trustee or
other fiduciary appointed in any federal or state insolvency proceeding or federal bankruptcy case.

VIII. COMMISSION

Any applicable commission shall be earned by the broker of record on only an annual basis as of the effective date
of Excess Policy(ies).

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year set forth above by 
their duly authorized representatives. 

SAFETY NATIONAL CASUALTY CORPORATION ASSOCIATION OF CALIFORNIA WATER 
AGENCIES JOINT POWERS INSURANCE 
AUTHORITY 

By: By: 
(Signature of Officer or Authorized Representative) (Signature of Officer or Authorized Representative)

(Name of Officer or Authorized Representative) (Name of Officer or Authorized Representative)

(Title of Officer or Authorized Representative) (Title of Officer or Authorized Representative) 

Date Signed: Date Signed: 
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Prepared by: David deBernardi, Director of Finance      Date Prepared: May 25, 2022 

ACWA JPIA 
Renewal Pricing for the Workers’ Compensation Program 

June 20, 2022 

BACKGROUND 
Rates charged to the members are reviewed prior to the beginning of a policy year and 
may be adjusted at that time. Billing rates for the Workers’ Compensation Program are 
based on projected costs for a given policy year. The largest factor impacting the costs 
is estimated losses. Rates for each class code were last reduced by 10% across the 
board for policy year 7/1/2020-2021. 

CURRENT SITUATION 
Following this summary are three options presented for consideration. 

Option 1 shows budgeted numbers with no price change. If all estimates are correct 
under this pricing, members would receive $2.5 million in refunds (line 2). The reason 
for such a favorable dollar amount is due to the reduced loss rate obtained from the 
JPIA third party actuary. The estimated loss rate per $100 of payroll went from $1.29 in 
policy year 2021-2022 to $1.23 for policy year 2022-2023. This amounts to nearly a 5% 
decrease.    

Option 2 displays pricing with a 10% decrease in all class code rates. Under this pricing 
scenario members would potentially have $1.1 million in refunds to them (line 2).  

Option 3 presents pricing with a 5% decrease. Under this pricing members would be 
returned $1.8 million in refunds.  

State legislation continues to be the biggest factor in potentially adversely affecting 
future costs. 

Staff recommends option 3, a 5% decrease to the pricing for the Workers’ 
Compensation Program. 

RECOMMENDATION 
That the Workers’ Compensation Program Committee recommends that the Executive 
Committee approve option 3, a 5% decrease to the pricing for the Workers’ 
Compensation Program for the July 1, 2022 renewal. 
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ASSOCIATION OF CALIFORNIA WATER AGENCIES
JOINT POWERS INSURANCE AUTHORITY

WORKERS' COMPENSATION PROGRAM

EXPECTED REVENUE/EXPENSE & FUNDING REQUIREMENTS COMPARISON

As of March 31, 2022

Policy Year Policy Year Policy Year Policy Year % Change from
7/1/2020-21 7/1/2020-21 7/1/2021-22 7/1/2022-23 7/1/2021-22 to

Budget Actual Budget Projection 7/1/2022-23

REVENUE:
1 Deposit Premiums Earned (Note 1) 13,163,193$    13,305,955$   13,537,274$   13,883,030$    2.55%
2 Retrospective Premium Adjustments (1,019,828)       (4,824,619)      (2,068,716)      (2,526,235)       22.12%
3 Net Investment Income 1,879,909         880,263          2,539,694       2,516,302        -0.92%
4      Total Revenue 14,023,274$    9,361,599$     14,008,252$   13,873,097$    -0.96%

EXPENSES:
5 Paid Claims and Claims Reserves 9,370,900$      7,192,000$     8,921,200$     8,804,600$      -1.31%
6 Purchased Excess Insurance 597,023            549,670          630,317          651,297           3.33%
7 General & Admin. Expenses 4,055,351         1,619,929       4,456,735       4,417,200        -0.89%
8      Total Expenses 14,023,274      9,361,599       14,008,252     13,873,097      -0.96%

9 CONT. TO CAT. RESERVES: 0$  0$  0$  0$  N/A

10 Number of Program Members 199 201 200 202 1.00%
11 Payroll 664,600,271$  $680,781,000 $691,565,352 $715,820,079 3.51%

12 Ratio of Incurred Losses to Payroll 1.41 1.06 1.29 1.23 -4.65%
13 Ratio of Deposit Premium to Payroll 1.98 1.95 1.96 1.94 -0.92%

14 District RAPs $250 - $25,000 $250 - $25,000 $250 - $25,000 $250 - $25,000
15 Pooled Layer RAP to $2M RAP to $2M RAP to $2M RAP to $2M
16 Program Limits $2,000,000 $2,000,000 $2,000,000 $2,000,000

Employer Employer Employer Employer
Liability and Liability and Liability and Liability and
Statutory Limit Statutory Limit Statutory Limit Statutory Limit
on Work Comp on Work Comp on Work Comp on Work Comp

OPTION 1 ‐ NO PRICE CHANGE

WC Funding Requirements 2022-23  6/13/2022  2:30 PM
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Workers' Comp. Estimated Deposit Premiums

7/1/2021-22 CURRENT % of % of
CLASS CODE RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $6.55 $5.15 $49,938,139 7.2% $2,570,069 19.0%
Analytical/Testing Laboratories 4511 1.50 1.18 4,420,188 0.6% 52,096 0.4%
Sewer Construction (<$21) 6307 10.55 8.29 6,614 0.0% 548 0.0%
Waterworks Operations 7520 4.06 3.19 231,202,671 33.4% 7,375,475 54.5%
Electric Light & Power 7539 3.12 2.45 21,800,757 3.2% 534,438 3.9%
Sanitation District 7580 2.73 2.15 30,441,334 4.4% 652,976 4.8%
Salespersons-Meter Readers 8742 0.94 0.74 111,262,991 16.1% 821,769 6.1%
Clerical 8810 0.77 0.61 238,346,019 34.5% 1,442,015 10.7%
Parks & Recreation 9182 1.83 1.44 3,271,423 0.5% 47,039 0.3%
Camp - Recreational/Education 9048 5.94 4.67 875,216 0.1% 40,848 0.3%

$2.49 $691,565,352 100.0% $13,537,274 100.0%

7/1/2022-23 PROPOSED % of % of
CLASS CODE NEW RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $6.55 $5.15 $49,853,972 7.0% $2,565,737 18.5%
Analytical/Testing Laboratories 4511 1.50 1.18 4,529,903 0.6% 53,389 0.4%
Sewer Construction (<$21) 6307 10.55 8.29 3,683 0.0% 305 0.0%
Waterworks Operations 7520 4.06 3.19 237,614,098 33.2% 7,580,003 54.6%
Electric Light & Power 7539 3.12 2.45 22,629,211 3.2% 554,747 4.0%
Sanitation District 7580 2.73 2.15 31,296,477 4.4% 671,319 4.8%
Salespersons-Meter Readers 8742 0.94 0.74 114,336,204 16.0% 844,467 6.1%
Clerical 8810 0.77 0.61 251,232,968 35.1% 1,519,982 10.9%
Parks & Recreation 9182 1.83 1.44 3,366,329 0.5% 48,404 0.3%
Camp - Recreational/Education 9048 5.94 4.67 957,235 0.1% 44,676 0.3%

$2.47 $715,820,079 100.0% $13,883,030 100.0%
% of Increase/Decrease 0.00%

Comparison - % of Losses to % of Premium
22/23 5 Yr. Loss % of % of

CLASS CODE PAYROLL % of P/R 16/17 - 20/21 LOSSES 22/23 PREMIUM Premium
Irrigation Drainage 0251 $49,853,972 7.0% $3,306,491 15.4% $2,565,737 18.5%
Analytical/Testing Laboratories 4511 4,529,903 0.6% 4,464 0.0% 53,389 0.4%
Sewer Construction (<$21) 6307 3,683 0.0% - 0.0% 305 0.0%
Waterworks Operations 7520 237,614,098 33.2% 13,320,415        61.9% 7,580,003 54.6%
Electric Light & Power 7539 22,629,211 3.2% 253,966             1.2% 554,747 4.0%
Sanitation District 7580 31,296,477 4.4% 888,447             4.1% 671,319 4.8%
Salespersons-Meter Readers 8742 114,336,204 16.0% 1,559,988          7.3% 844,467 6.1%
Clerical 8810 251,232,968 35.1% 1,820,597          8.5% 1,519,982 10.9%
Parks & Recreation 9182 3,366,329 0.5% 350,553             1.6% 48,404 0.3%
Camp - Recreational/Education 9048 957,235 0.1% 5,121 0.0% 44,676 0.3%

$715,820,079 100.0% $21,510,042 100.0% $13,883,030 100.0%

WC Funding Requirements 2022-23  6/13/2022  2:16 PM

Option 1
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CALCULATIONS - Workers' Comp Program

Line #

1 Deposit Premium - See (Note 1)

2 RPA - Calculated to balance budget

3 Interest Income - 5.0% 

5 Claims Expense - Actuarially generated Loss Rate times payroll / 100

6 Excess Insurance - Excess Rate times payroll / 100 

7 G&A Expenses - 36% of Annual Budget ($12,270,000)

PROJECTION PROJECTION
VARIABLES 7/1/2021-22 7/1/2022-23

PAYROLL $691,565,352 $715,820,079
LOSS RATE/$100 OF P/R $1.2900 $1.2300
EXCESS RATE/100 OF P/R $0.0865 $0.0865

WC Funding Requirements 2022-23  6/13/2022  2:30 PM
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Interest Earning Calculations

7/1/2021-22

Claims Unpaid Annual Future

Payment Losses Interest Value
Pattern Earnings

5.00%
8,921,200 11

17.5% 7,359,990 407,030 663,009 10
26.1% 5,031,557 309,789 480,584 9
21.8% 3,086,735 202,957 299,860 8
15.8% 1,677,186 119,098 167,583 7

7.3% 1,025,938 67,578 90,561 6
5.3% 553,114 39,476 50,383 5
3.8% 214,109 19,181 23,314 4
1.2% 107,054 8,029 9,295 3
0.8% 35,685 3,568 3,934 2
0.3% 8,921 1,115 1,171 1

FV OF ANNUAL EARNINGS 1,789,694
CAT FUND CONTRIBUTION 0
  Interest Earnings 0
CAT FUND 0
  Interest Earnings 750,000
   TOTAL INTEREST EARNINGS 2,539,694

7/1/2022-23
Claims Unpaid Interest Future

Payment Losses Earnings Value
Pattern 5.00%

8,804,600 11
17.5% 7,263,795 401,710 654,343 10
26.1% 4,965,794 305,740 474,303 9
21.8% 3,046,392 200,305 295,941 8
15.8% 1,655,265 117,541 165,393 7

7.3% 1,012,529 66,695 89,377 6
5.3% 545,885 38,960 49,724 5
3.8% 211,310 18,930 23,009 4
1.2% 105,655 7,924 9,173 3
0.8% 35,218 3,522 3,883 2
0.3% 8,805 1,101 1,156 1

FV OF ANNUAL EARNINGS 1,766,302
CAT FUND CONTRIBUTION 0
  Interest Earnings 0
SIEF 0
  Interest from CAT Fund 750,000
   TOTAL INTEREST EARNINGS 2,516,302

WC Funding Requirements 2022-23  6/13/2022  2:30 PM
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ASSOCIATION OF CALIFORNIA WATER AGENCIES
JOINT POWERS INSURANCE AUTHORITY

WORKERS' COMPENSATION PROGRAM

EXPECTED REVENUE/EXPENSE & FUNDING REQUIREMENTS COMPARISON

As of March 31, 2022

Policy Year Policy Year Policy Year Policy Year % Change from
7/1/2020-21 7/1/2020-21 7/1/2021-22 7/1/2022-23 7/1/2021-22 to

Budget Actual Budget Projection 7/1/2022-23

REVENUE:
1 Deposit Premiums Earned (Note 1) 13,163,193$    13,305,955$   13,537,274$   12,494,727$    -7.70%
2 Retrospective Premium Adjustments (1,019,828)       (4,824,619)      (2,068,716)      (1,137,932)       -44.99%
3 Net Investment Income 1,879,909         880,263          2,539,694       2,516,302        -0.92%
4      Total Revenue 14,023,274$    9,361,599$     14,008,252$   13,873,097$    -0.96%

EXPENSES:
5 Paid Claims and Claims Reserves 9,370,900$      7,192,000$     8,921,200$     8,804,600$      -1.31%
6 Purchased Excess Insurance 597,023            549,670          630,317          651,297           3.33%
7 General & Admin. Expenses 4,055,351         1,619,929       4,456,735       4,417,200        -0.89%
8      Total Expenses 14,023,274      9,361,599       14,008,252     13,873,097      -0.96%

9 CONT. TO CAT. RESERVES: 0$  0$  0$  0$  N/A

10 Number of Program Members 199 201 200 202 1.00%
11 Payroll 664,600,271$  $680,781,000 $691,565,352 $715,820,079 3.51%

12 Ratio of Incurred Losses to Payroll 1.41 1.06 1.29 1.23 -4.65%
13 Ratio of Deposit Premium to Payroll 1.98 1.95 1.96 1.75 -10.83%

14 District RAPs $250 - $25,000 $250 - $25,000 $250 - $25,000 $250 - $25,000
15 Pooled Layer RAP to $2M RAP to $2M RAP to $2M RAP to $2M
16 Program Limits $2,000,000 $2,000,000 $2,000,000 $2,000,000

Employer Employer Employer Employer
Liability and Liability and Liability and Liability and
Statutory Limit Statutory Limit Statutory Limit Statutory Limit
on Work Comp on Work Comp on Work Comp on Work Comp

OPTION 2 ‐ 10% RATE REDUCTION

WC Funding Requirements 2022-23  6/13/2022  2:13 PM
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Workers' Comp. Estimated Deposit Premiums

7/1/2021-22 CURRENT % of % of
CLASS CODE RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $6.55 $5.15 $49,938,139 7.2% $2,570,069 19.0%
Analytical/Testing Laboratories 4511 1.50 1.18 4,420,188 0.6% 52,096 0.4%
Sewer Construction (<$21) 6307 10.55 8.29 6,614 0.0% 548 0.0%
Waterworks Operations 7520 4.06 3.19 231,202,671 33.4% 7,375,475 54.5%
Electric Light & Power 7539 3.12 2.45 21,800,757 3.2% 534,438 3.9%
Sanitation District 7580 2.73 2.15 30,441,334 4.4% 652,976 4.8%
Salespersons-Meter Readers 8742 0.94 0.74 111,262,991 16.1% 821,769 6.1%
Clerical 8810 0.77 0.61 238,346,019 34.5% 1,442,015 10.7%
Parks & Recreation 9182 1.83 1.44 3,271,423 0.5% 47,039 0.3%
Camp - Recreational/Education 9048 5.94 4.67 875,216 0.1% 40,848 0.3%

$2.49 $691,565,352 100.0% $13,537,274 100.0%

7/1/2022-23 PROPOSED % of % of
CLASS CODE NEW RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $5.90 $4.63 $49,853,972 7.0% $2,309,164 18.5%
Analytical/Testing Laboratories 4511 1.35 1.06 4,529,903 0.6% 48,050 0.4%
Sewer Construction (<$21) 6307 9.50 7.46 3,683 0.0% 275 0.0%
Waterworks Operations 7520 3.65 2.87 237,614,098 33.2% 6,822,002 54.6%
Electric Light & Power 7539 2.81 2.21 22,629,211 3.2% 499,272 4.0%
Sanitation District 7580 2.46 1.93 31,296,477 4.4% 604,188 4.8%
Salespersons-Meter Readers 8742 0.85 0.66 114,336,204 16.0% 760,020 6.1%
Clerical 8810 0.69 0.54 251,232,968 35.1% 1,367,984 10.9%
Parks & Recreation 9182 1.65 1.29 3,366,329 0.5% 43,563 0.3%
Camp - Recreational/Education 9048 5.35 4.20 957,235 0.1% 40,209 0.3%

$2.22 $715,820,079 100.0% $12,494,727 100.0%
% of Increase/Decrease -10.00%

Comparison - % of Losses to % of Premium
22/23 5 Yr. Loss % of % of

CLASS CODE PAYROLL % of P/R 16/17 - 20/21 LOSSES 22/23 PREMIUM Premium
Irrigation Drainage 0251 $49,853,972 7.0% $3,306,491 15.4% $2,309,164 18.5%
Analytical/Testing Laboratories 4511 4,529,903 0.6% 4,464 0.0% 48,050 0.4%
Sewer Construction (<$21) 6307 3,683 0.0% - 0.0% 275 0.0%
Waterworks Operations 7520 237,614,098 33.2% 13,320,415        61.9% 6,822,002 54.6%
Electric Light & Power 7539 22,629,211 3.2% 253,966             1.2% 499,272 4.0%
Sanitation District 7580 31,296,477 4.4% 888,447             4.1% 604,188 4.8%
Salespersons-Meter Readers 8742 114,336,204 16.0% 1,559,988          7.3% 760,020 6.1%
Clerical 8810 251,232,968 35.1% 1,820,597          8.5% 1,367,984 10.9%
Parks & Recreation 9182 3,366,329 0.5% 350,553             1.6% 43,563 0.3%
Camp - Recreational/Education 9048 957,235 0.1% 5,121 0.0% 40,209 0.3%

$715,820,079 100.0% $21,510,042 100.0% $12,494,727 100.0%

WC Funding Requirements 2022-23  6/13/2022  2:17 PM
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ASSOCIATION OF CALIFORNIA WATER AGENCIES
JOINT POWERS INSURANCE AUTHORITY

WORKERS' COMPENSATION PROGRAM

EXPECTED REVENUE/EXPENSE & FUNDING REQUIREMENTS COMPARISON

As of March 31, 2022

Policy Year Policy Year Policy Year Policy Year % Change from
7/1/2020-21 7/1/2020-21 7/1/2021-22 7/1/2022-23 7/1/2021-22 to

Budget Actual Budget Projection 7/1/2022-23

REVENUE:
1 Deposit Premiums Earned (Note 1) 13,163,193$    13,305,955$   13,537,274$   13,188,879$    -2.57%
2 Retrospective Premium Adjustments (1,019,828)       (4,824,619)      (2,068,716)      (1,832,084)       -11.44%
3 Net Investment Income 1,879,909         880,263          2,539,694       2,516,302        -0.92%
4      Total Revenue 14,023,274$    9,361,599$     14,008,252$   13,873,097$    -0.96%

EXPENSES:
5 Paid Claims and Claims Reserves 9,370,900$      7,192,000$     8,921,200$     8,804,600$      -1.31%
6 Purchased Excess Insurance 597,023            549,670          630,317          651,297           3.33%
7 General & Admin. Expenses 4,055,351         1,619,929       4,456,735       4,417,200        -0.89%
8      Total Expenses 14,023,274      9,361,599       14,008,252     13,873,097      -0.96%

9 CONT. TO CAT. RESERVES: 0$                     0$                   0$                    0$                    N/A

10 Number of Program Members 199                   201 200                  202                  1.00%
11 Payroll 664,600,271$  $680,781,000 $691,565,352 $715,820,079 3.51%

12 Ratio of Incurred Losses to Payroll 1.41                  1.06 1.29                 1.23                 -4.65%
13 Ratio of Deposit Premium to Payroll 1.98                  1.95 1.96                 1.84                 -5.87%

14 District RAPs $250 - $25,000 $250 - $25,000 $250 - $25,000 $250 - $25,000
15 Pooled Layer RAP to $2M RAP to $2M RAP to $2M RAP to $2M
16 Program Limits $2,000,000 $2,000,000 $2,000,000 $2,000,000

Employer Employer Employer Employer
Liability and Liability and Liability and Liability and
Statutory Limit Statutory Limit Statutory Limit Statutory Limit
on Work Comp on Work Comp on Work Comp on Work Comp

OPTION 3 ‐ 5% RATE REDUCTION

WC Funding Requirements 2022-23  6/13/2022  2:14 PM
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Workers' Comp. Estimated Deposit Premiums

7/1/2021-22 CURRENT % of % of
CLASS CODE RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $6.55 $5.15 $49,938,139 7.2% $2,570,069 19.0%
Analytical/Testing Laboratories 4511 1.50 1.18 4,420,188 0.6% 52,096 0.4%
Sewer Construction (<$21) 6307 10.55 8.29 6,614 0.0% 548 0.0%
Waterworks Operations 7520 4.06 3.19 231,202,671 33.4% 7,375,475 54.5%
Electric Light & Power 7539 3.12 2.45 21,800,757 3.2% 534,438 3.9%
Sanitation District 7580 2.73 2.15 30,441,334 4.4% 652,976 4.8%
Salespersons-Meter Readers 8742 0.94 0.74 111,262,991 16.1% 821,769 6.1%
Clerical 8810 0.77 0.61 238,346,019 34.5% 1,442,015 10.7%
Parks & Recreation 9182 1.83 1.44 3,271,423 0.5% 47,039 0.3%
Camp - Recreational/Education 9048 5.94 4.67 875,216 0.1% 40,848 0.3%

$2.49 $691,565,352 100.0% $13,537,274 100.0%

7/1/2022-23 PROPOSED % of % of
CLASS CODE NEW RATE  AVG RATE PAYROLL Payroll PREMIUM Premium

Irrigation Drainage 0251 $6.22 $4.89 $49,853,972 7.0% $2,437,450 18.5%
Analytical/Testing Laboratories 4511 $1.43 1.12 4,529,903 0.6% 50,719 0.4%
Sewer Construction (<$21) 6307 $10.02 7.87 3,683 0.0% 290 0.0%
Waterworks Operations 7520 $3.86 3.03 237,614,098 33.2% 7,201,003 54.6%
Electric Light & Power 7539 $2.96 2.33 22,629,211 3.2% 527,010 4.0%
Sanitation District 7580 $2.59 2.04 31,296,477 4.4% 637,753 4.8%
Salespersons-Meter Readers 8742 $0.89 0.70 114,336,204 16.0% 802,244 6.1%
Clerical 8810 $0.73 0.57 251,232,968 35.1% 1,443,983 10.9%
Parks & Recreation 9182 $1.74 1.37 3,366,329 0.5% 45,984 0.3%
Camp - Recreational/Education 9048 5.64 4.43 957,235 0.1% 42,442 0.3%

$2.34 $715,820,079 100.0% $13,188,879 100.0%
% of Increase/Decrease -5.00%

Comparison - % of Losses to % of Premium
22/23 5 Yr. Loss % of % of

CLASS CODE PAYROLL % of P/R 16/17 - 20/21 LOSSES 22/23 PREMIUM Premium
Irrigation Drainage 0251 $49,853,972 7.0% $3,306,491 15.4% $2,437,450 18.5%
Analytical/Testing Laboratories 4511 4,529,903 0.6% 4,464 0.0% 50,719 0.4%
Sewer Construction (<$21) 6307 3,683 0.0% - 0.0% 290 0.0%
Waterworks Operations 7520 237,614,098 33.2% 13,320,415        61.9% 7,201,003 54.6%
Electric Light & Power 7539 22,629,211 3.2% 253,966             1.2% 527,010 4.0%
Sanitation District 7580 31,296,477 4.4% 888,447             4.1% 637,753 4.8%
Salespersons-Meter Readers 8742 114,336,204 16.0% 1,559,988          7.3% 802,244 6.1%
Clerical 8810 251,232,968 35.1% 1,820,597          8.5% 1,443,983 10.9%
Parks & Recreation 9182 3,366,329 0.5% 350,553             1.6% 45,984 0.3%
Camp - Recreational/Education 9048 957,235 0.1% 5,121 0.0% 42,442 0.3%

$715,820,079 100.0% $21,510,042 100.0% $13,188,879 100.0%
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Prepared by: Melody Tucker, Work Comp Claims Manager Date prepared: June 14, 2022 

ACWA JPIA 
AME / QME Fee Schedule Update 

June 20, 2022 

BACKGROUND 
During our 2021 Committee meeting, we discussed the new medical legal fee schedule, 
which took effect on April 1, 2021. The new schedule has a basic exam starting at 
$2,015 and increases depending on the specialty, this includes 200 pages of records. 
All records submitted beyond 200 pages are charged at $3.00 per page.  

CURRENT SITUATION 
As a result of the substantial increase, we looked at the year the fee schedule took 
effect compared to the most recent year but because of COVID the numbers were 
skewed. We, therefore, looked at a four-year period. 

Although the medical legal fees are a small portion of the overall medical expenses paid 
on a claim, there was an overall increase as you can see on the following slide.  

RECOMMENDATION 
None, informational only. 
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Prepared by: Melody Tucker, Work Comp Claims Manager Date prepared: June 14, 2022 

Date Range Total Medical Paid Medical Legal Fees Paid Number of Payments Med Legal Fee Avg Percentage

4/1/2018-3/31/2019 $1,610,302 $136,317 76 $1,794

4/1/2019-3/31/2020 $1,552,606 $123,901 67 $1,849 ↑3%

4/1/2020-3/31/2021 $1,477,626 $94,769 59 $1,606 ↓13%

4/1/2021-3/31/2022 $1,496,732 $212,812 109 $1,952 ↑ 24%
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Prepared by: David deBernardi, Director of Finance      Date Prepared: May 25, 2022 

ACWA JPIA 
JPIA Claims Reporting Kit Update 

June 20, 2022 

BACKGROUND 
The JPIA uses IVos claims software to administer and pay claims to its members in the 
Workers’ Compensation, Property and Liability Programs. Workers’ Compensation 
Program Committee Members have expressed interest in the JPIA automating and 
streamlining the claims process. 

CURRENT SITUATION 
Earlier this year, the JPIA viewed a software demonstration that would better automate 
the claims reporting process. This software would be an additional module to the current 
software being used, IVos.  

The feedback from staff was very positive. Some potential improvements and 
efficiencies include the following: 

• Streamline data intake
o Incident notification
o Safety inspections
o Property surveys
o Audits and assessments
o Claim notification

• Get better data
o Question sets change based on the user’s previous responses
o No training required

• Shorten response times
• Create forms easily

o Create and self-administer surveys
• Choose your device (computer, smartphone or tablet)

The JPIA is looking to implement this software by September 2022. 

RECOMMENDATION 
Information only. 
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Prepared by: Walter “Andy” Sells, Chief Executive Officer Date prepared: June 14, 2022 

ACWA JPIA 
CEO Update 
June 20, 2022 

BACKGROUND 
This will be a standing item on Committee agendas. 

CURRENT SITUATION 
The JPIA’s Chief Executive Officer, Andy Sells, will update the Committee on relevant 
current issues, potential future opportunities and challenges. 

• JPIA update

RECOMMENDATION 
None, informational only. 
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JPIA MEETING & CONFERENCE CALENDAR – 2022 

Date Prepared: 4/8/2022 11:52 AM   **DATES AND TIMES SUBJECT TO CHANGE 

MEETING 
DATES 

BOARD OF 
DIRECTORS EXECUTIVE PERSONNEL 

FINANCE 
& 

AUDIT 

P R O G R A M S RISK 
MGMT Emp. 

Benefits Liability Property Work 
Comp 

JAN 26 11:00 AM 

JAN 31 1:00 PM 10:00 AM 

MAR 30 1:00 PM 10:00 AM 

APR 18 11:30 AM 
ZOOM 

MAY 2 1:30 PM 10:15 AM 

ACWA SPRING CONFERENCE MAY 3-6 -  SACRAMENTO 
STRATEGIC PLANNING SESSION – JUNE 15-17-  COSTA MESA 

JUNE 20 3:00 PM 1:00 PM 

JUNE 21 9:00 AM 

JUNE 29 11:00 AM 
COSTA MESA 

JULY 18 1:00 PM 9:00 AM 

CAJPA CONFERENCE – SEPTEMBER 13-16 – LAKE TAHOE 

SEPT 21 11:00 AM 
TBD 

SEPT 28 1:00 PM 8:30 AM 10:30 AM 

NOV 28 1:30 PM 10:15 AM 

ACWA FALL CONFERENCE – NOVEMBER 28 – DECEMBER 2 – INDIAN WELLS 
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